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Another world is possible
Words are powerful and can shape our understanding. Dull words like ‘environment’ don’t sparkle. Scientist 
George Monbiot argues that, “If we called protected areas ‘places of natural wonder’,we would not only 
speak to people’s love of nature, but also establish an aspiration that conveys what they ought to be. 
Let’s stop using the word environment, and use terms such as ‘living planet’ and ‘natural world’ instead, 
as they allow us to form a picture of what we are describing. Let’s abandon the term climate change and 
start saying ‘climate breakdown’. Instead of extinction, let’s adopt the word promoted by the lawyer Polly 
Higgins: ecocide.”

He says, “We are blessed with a wealth of nature and a wealth of language. Let’s bring them together and 
use one to defend the other.” So, following George’s advice, we’ve adopted his language in this Editorial.

http://bit.ly/2wto97M

When a new independent commission reports on the UK’s industrial strategy without a union member of 
the panel, should unions be voicing concern? Or kick up a fuss when that distinguished panel has little to 
say about climate breakdown, skills for the future or decent work? Theresa May’s Brexit negotiators clearly 
couldn’t care less about our living planet or air pollution, let alone importing chlorinated chicken. But it 
seems that just one union, the Bakers, Food and Allied Workers’ Union, has submitted a motion about the 
natural world to the TUC Congress in Brighton this September. Are unions in some number taking their eye 
off the ball? We’d liked to be proven wrong – one reason why the GJA is happy to help sponsor the green 
fringe at the TUC in Brighton this September. The title is Another world is possible. The reports in this 
Newsletter from union ‘natural world’ activists everywhere show we aren’t alone in thinking so!

Photo: https://www.flickr.com/photos/celesteh/

https://www.theguardian.com/commentisfree/2017/aug/09/forget-the-environment-new-words-lifes-wonders-language
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2. TUC Congree 2017: Bakers Union motion 
on democratic control of energy

The Bakers, Food and Allied Workers’ Union will take 
the floor of TUC Congress with a new motion saying 
that we cannot rely on the market to combat climate 
breakdown and move towards a low carbon economy. 
“We need a strong role for the public sector in driving 
the measures needed to undertake the transition.” 
The motion calls on the TUC to: 

• Work with the Labour Party for an end to the UK’s 
rigged energy system, to bring it back into public 
ownership and democratic control.

• Support a mass programme of retrofit and 
insulation of Britain’s homes and public buildings.

• Campaign for Rights for workplace environmental 
reps.

• Back a Just Transition at the heart of the UK’s 
industrial strategy.

The full text of the motion will feature in the TUC 
Congress agenda in August: 
http://bit.ly/2wHzGiM

1. TUC Congress 2017: Green Fringe, 
Another world is possible

Chris Baugh, Diana Holland and Barry Gardiner MP 
are the guest speakers at TUC Congress Green Fringe 
meeting, Brighton, on Tuesday 12 September. 

The Campaign Against Climate Change 
https://www.campaigncc.org/node/1804 debate, 
Another world is possible: jobs and a safe climate, 
will follow a new motion to Congress on the climate 
emergency from the Bakers, Food and Allied Workers 
Union.

The CACC believes that workers must lead the 
transition to a low carbon economy. Suzanne Jeffrey, 
who will chair the event, argues that we must move 
beyond false divisions of jobs versus the natural 
world, be proactive, demanding new climate jobs 
and prioritising the needs and rights of workers in the 
transition. The Greener Jobs Alliance is co-sponsoring 
this debate. 

TUC Congress Centre, Brighton, room 1A, 5.45pm

3. UNISON members win divestment 
demands

After two years 
of impressive 
mobilisation by 
UNISON grassroots 
members across 
England, Scotland 
and Wales, the 
trade union has 
officially taken 
on fossil fuel 
divestment policy. 
Our friends at 
Platform report the 
decision here http://bit.ly/2sIaBVY

You can read the text of the motion here:
http://bit.ly/2vOQQi3

4. Industrial Strategey - another missed 
opportunity

The Industrial Strategy Commission (ISC) published its 
first report in July, Laying the Foundations, said to be 
“a contribution to the debate about the long-term future 
of the UK economy.” http://bit.ly/2tdgWWs

There’s no union member on the panel and it shows 
through in the policies. It’s chaired by the former chief 
economic advisor to the CBI, and its members are 
academics from Manchester and Sheffield Universities. 
The commission says that feedback is welcome prior 
to the publication of the final report in October, 2017. 

The GJA will be sending comments – 
see full response here. Our key points:

• Skills: the commission rightly criticises the lack of 
a government-led strategy, but that’s nothing new. 
The failure has been in the policy framework and 
the implementation. It avoids the most serious 
issue – funding cuts have devastated large parts of 
the further education adult skills sector. And there’s 
no references to apprenticeships yet these have 
the potential for addressing the skills gap that ranks 
us below many other developed nations.  

• Energy: frankly we are none the wiser on how 
industrial policy will deliver our low carbon energy 
needs, nor does public provision warrant a 
mention.

• With no workers on the commission, there is no 
mention of decent jobs, or of Just Transition 
as a central theme of a new industrial strategy. 
Experience has shown that the market alone is 
incapable of delivering the kind of transition that 
protects workers from an industrial disruption 
dictated by market forces.

https://www.campaigncc.org/node/1804
http://platformlondon.org/2017/06/23/unison-pensions-divestment/
http://platformlondon.org/wp-content/uploads/2017/06/Divest_motion_UNISON_2017-National-Delegate-Conference_Composite_Booklet_Final4-1.pdf
http://industrialstrategycommission.org.uk/wp-content/uploads/2017/07/Laying-the-Foundations-the-Industrial-Strategy-Commission.pdf
https://www.tuc.org.uk/about-tuc/congress/congress-2017
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6. Hazards – air quality workshop wins

This year’s Hazards Conference in Keele (29 July) 
ran a packed Air Quality workshop, with over 20 
delegates from ASLEF, NUJ, GMB, Prospect, Unison, 
Unite, UCU, POA, FOE, CPRE, People’s Health 
Movement, Scottish Green Party, and the Alliance for 
Cancer Prevention.

This report is from workshop leader Adam Lincoln, 
UCU Health, Safety and Sustainability Officer: 

We used the GJA online course to structure the 
workshop, and it helped draw out a wide range of 
concerns over the health and safety implications of 
workplace air quality and pollution in construction, 
railways, prisons, cabin crew (BA) and train drivers.
The starting point was employees and their 
workplaces,  to ‘worker-proof’ any policies and 
then link to community demands – for example, 
congestion charges hit low paid shift workers 
driving to work, so make sure polluters/employers 
pay or provide transport alternatives.

In other cases, an Aslef member/train driver led a 
H&S campaign around diesel exhaust fumes in her 
workplace using the Welfare Regs 6 on Ventilation, 
because of the relatively high incidence of cancers. 
A Unite construction was very keen for Unite to be 
involved, as many members are outdoors workers. 
Other delegates raised the cancellation of rail. 
electrification programmes will have a big impact 
on pollution in the North West, with continued 
reliance on diesel trains. In the prison service, 
workers are concerned about smoking on site, as 
well as spice and other air pollutants.

5. GJA launches Air Quality training
The GJA piloted its air quality training programme with London Sustainability Exchange on the same day (26 
July) the government released its ‘action plan’. (See our critique in Breaking News 
http://www.greenerjobsalliance.co.uk/?page_id=642)

Over 20 union and community activists attended the training at City Hall. Opened by councillor Leonie Cooper, 
the GLA Lead Member on the Environment, the course included case studies of successful local actions to 
monitor air pollution:

• In Putney, where Judith Chegwidden explained the conversion of the bus fleet in Putney to less polluting 
vehicles. 

• In Tooting, Graham Petersen described the installation of permanent monitoring equipment  and adoption of 
an Air Quality Action Plan by the council.

Delegates worked in teams to identify areas to conduct monitoring. Diffusion tubes were provided along with 
guidance on how to conduct these citizen science experiments. Participants will now install the tubes for a 2-4 
week period, take them down and send off to the lab for results. 

There will be follow up training in the autumn to assess results and plan how to use the information to support 
local campaigns to improve air quality standards.

Air quality is not just an industrial issue but 
a public health issue too. Many were keen 
to play a role in working in their communities 
and engage with local air action plans. Agreed 
actions included: 

• Take air quality issue back to win support for 
the GJA’s model motion – see website.

• Use and share the GJA online training 
resources.

• Use risk assessments of AQ hot spots in 
workplaces and communities.

• Use the GJA online course in existing TU 
training courses.

Hazards leant great support to the GJA’s air 
quality campaign. Keeping a strong focus on  
workplace air quality and health issues helped 
avoid the ‘jobs v environment’ debate. The GJA 
plans to link with Hazards to run regional events. 

Watch this space for further details.

http://www.greenerjobsalliance.co.uk/?page_id=642)
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7. ‘Green’ Brexit briefings 
If the hard line Brexiteers like Liam Fox get their way, chlorinated chicken from the 
USA will be the least of our worries. Greener UK http://greeneruk.org, a coalition of 
environmental groups, is tracking the government’s Repeal Bill for its impacts on 
environmental legislation. 

Its first briefing sets out three key demands:

• Bring the whole body of EU environmental law on farming, energy, fisheries, water 
quality, into domestic law.

• Allow no opportunity for gaps in domestic environmental protections to open up 
without full parliamentary scrutiny. This means no secretive delegated powers Ministers. 

• Make sure the law is properly implemented and enforced, with our regulators like the Environment Agency 
given the same regulatory, monitoring, accountability and enforcement powers of EU institutions.

Meanwhile, a Green Alliance blog is tracking Brexit negotiations.

8. Unions turning to TUED for radical 
energy rethink 
Fresh from a successful European gathering in 
Geneva in June, TUED unionsforenergydemocracy.org, 
the community of trade unions for energy democracy, 
has welcomed new support from unions in the USA 
and across the transport sector:

• the European Transport Workers Federation 
(ETF) http://bit.ly/2vMWd0y voted in May to join 
TUED. Fighting transport-related emissions and 
pollution is key to the low carbon transition, the 
ETF says. “Without controlling the energy sector 
and a shift to electric vehicles it will be impossible 
to make transport truly low-carbon, healthy, and 
sustainable.” The ETF represents 3.5 million 
transport workers from 230 transport unions, 
including 41 European countries.

• US energy sector union, Local 11 of the 
International Brotherhood of Electrical Workers 
(IBEW) also joined TUED in May 2017. The Los 
Angeles based local represents 12,000 workers in 
the Electrical Construction Industry. Local 11 sees 
itself as part of a broader movement for “social 
justice, safe jobsites, training, green jobs and 
opportunity for all.”

9. TUED in Geneva 
On June 14-15 2017, TUED convened its first Europe-
wide meeting to discuss the prospects of building 
‘TUED Europe’, hosted by Unia, the largest union in 
Switzerland. The political momentum for a radical re-
think of European energy policy has been driven by the 
failure of privatisation and the ‘free’ energy market. The 
‘investment deficit’ in renewable energy is masked by a 
constant stream of good news stories about renewable 
energy projects. Welcome though they are, to date 
just 16% of Europe’s energy needs are met from 
renewables. One of Europe’s flagship energy market 
policies, to ‘make polluters pay’ through pricing carbon 
emissions, just isn’t working. You can buy a tonne of 
carbon for $5 on the open market. https://carbon-pulse.
com/38233/

Meanwhile, to switch our domestic and industrial 
heating from gas to renewable energy and/or hydrogen 
will require event more additional investment. 

European unions attending the TUED conference were 
reassessing their policies and strategies on climate 
disruption and energy. TUED will shortly produce a 
conference debriefing. Meanwhile, for us, some of 
Geneva’s highlights included:

• A divestment campaign led by the Swiss Climate 
Alliance influencing fossil share-holdings in banks 
and pension funds in the city.

• CGIL, Italy, building alliances for a low carbon future 
with civil society through the Coalizione Clima.

• FNV Netherlands, building shop stewards networks 
in energy intensive industries to demand new low 
carbon technologies. 

• Unions across the ETF campaigning for public 
transport solutions to road transport’s emissions 
and pollution. 

• And finally, PCS outlined its new report, Just 
Transition and Energy Democracy: a civil service 
trade union perspective http://bit.ly/2tnzGra , 
making the case for a just transition based on public 
ownership and democratic control of energy for 
people not profit. 
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10. News in Brief 

GJA will be joining the cycle ride from the UK 
to the Rhineland climate camp this August! This 
international solidarity event for climate justice 
is focused on the lignite coal mines operating in 

Germany. The country is the largest producer of lignite 
and this dirty fuel continues to be extracted and burnt.
http://www.timetocycle.org/cycle-ende-gelande-2017

‘Beyond the horizon: The future for airline 
strategy’ came out for consultation in July, 2017. The 
government attempts to square the thorny issue of 
reconciling growth with environmental impacts. Unions 
should respond before the deadline of October 13th, 
2017.

http://bit.ly/2uguQJr

Economic Justice - 
book now for 7 September launch. 
The Commission on Economic Justice launches its 
first Report on September 7 in London – places are 
still free. A panel of trade unionists, industry and other 
thinkers will reflect on “the condition of the British 
economy, the challenges we face in the future, and a 
pathway towards economic reform.” 
http://www.commissiononeconomicjustice.org/

Unions and community energy must unite! We 
are entering the Age of clean energy, but it seems 
we have parallel discussions, with community energy 
groups following one track, while trade union ‘energy 
democracy’ discussions follow another. 

In his new clean energy report  http://bit.ly/2vOQsQI , 
Alan Simpson argues that it’s not just solar power that 
the UK government has cut back. “Across the whole 
spectrum of renewable energy technologies, Britain 
lags behind the pack compared to Europe.” 

Unions and community energy groups need to join 
forces to demand public-led investment, ‘making 
citizens and ‘local’ initiatives the drivers of change.’ 

http://www.timetocycle.org/cycle-ende-gelande-2017
http://bit.ly/2uguQJr
http://www.commissiononeconomicjustice.org/
http://bit.ly/2vOQsQI
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Industrial Strategy – another missed opportunity

Introduction

In July, 2017, the Industrial Strategy Commission (ISC) published its first report, Laying the Foundations, offered 
as “a contribution to the debate about the long-term future of the UK economy.”

http://industrialstrategycommission.org.uk/wp-content/uploads/2017/07/Laying-the-Foundations-the-Industrial-
Strategy-Commission.pdf

Launched in March 2017, the commission is chaired by the former chief economic advisor to the CBI, and its 
members are academics drawn from Manchester and Sheffield Universities. It claims to be working with the new 
‘political consensus’ for an industrial strategy, yet there’s no workforce or trade union representation. 

The Greener Jobs Alliance (GJA) has assessed the report particularly in relation to skills, energy and how far it 
will deliver the transition to a low carbon economy.

GJA assessment of the report

The report is structured around and 7 themes and 6 strategic goals. This can get a bit confusing since in a 
couple of cases – investment and regional development - the goals and the themes seem to be the same. 

Skills

GJA welcomes the reference to skills as one of the 7 themes:

‘Skills policy must focus on addressing the UK’s historic deficit in skills and on better utilising skills to drive higher 
growth and productivity. Skills policy must be more stable and holistic in its approach and better connected to 
other areas of policy. Policies are needed to both increase the overall supply of general technical skills and to 
develop the specific skills needed for particular sectors and places.’ (Page 5) 

This is what successive governments have said so there is nothing new here. The failure has been in the 
policy framework and the implementation. The report cross references a damning report from the Institute of 
Government which described further education and skills reform as ‘the worst failure of domestic British public 
policy since the Second World War’. It concluded ‘that the newly proposed ‘T Levels’ would represent the twenty-
ninth major reform of vocational education since the early 1980s. In less than four decades, there have been 28 
major pieces of legislation, 48 Secretaries of State with relevant responsibilities and no organisation focused on 
skills policy has survived longer than a decade’

https://www.instituteforgovernment.org.uk/publications/all-change

The report’s recommendations are covered in Pages 42-44. Unfortunately they only contain a set of assertions 
which no one could disagree with but don’t take us very far in terms of turning around previous government 
failures. The scale of the crisis is alarming. In 2011-12, 16-18 year olds were the worst performing on literacy and 
second worst for numeracy out of 18 OECD countries. The UK’s technical education system is also very weak 
by international standards. Only 10% of 20-45 year olds hold technical education as their highest qualification, 
placing the UK 16th out of 20 OECD countries. By 2020, the UK is set to fall to 28th out of 32 OECD countries for 
intermediate (upper-secondary) skills.

The report says a lot about joining up policies but fails to mention one of the most serious issues – funding. 
Financial cuts have devastated large parts of the further education adult skills sector. The section also contains 
no references to apprenticeships yet these have the potential for addressing the skills gap that exists. 
Apprenticeship policy has failed badly in recent years. The GJA has already criticised the fact that the current 
2020 Strategy fails to mention skills for a low carbon transition, climate breakdown and sustainability skills. 
Unions have historically played an important role in apprenticeship policy. Apprenticeships are considered 
to be one of the cornerstones of dealing with the skills deficit in the economy. However, the new Institute for 
Apprenticeships has no union representation on the Board. There are 6 employers and 2 college employers

http://industrialstrategycommission.org.uk/wp-content/uploads/2017/07/Laying-the-Foundations-the-Industrial-Strategy-Commission.pdf
https://www.instituteforgovernment.org.uk/publications/all-change
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Energy

The GJA welcomes the reference to decarbonisation of the energy economy as a strategic goal. The report’s 
recommendations are covered in the section on Energy (P46-47). The report carries a warning for the 
Government. ‘One of the most challenging long-term commitments the government has made, through the 
Climate Change Act, is to achieve an 80% reduction in CO2 emissions by 2050, with intermediate carbon 
budgets to stage progress. From 2023-2027 (the 4th carbon budget) the government is projected to begin 
missing these targets.  The government also wishes to fulfil two other policy objectives - energy security, and 
energy that is affordable enough not to compromise economic growth. These goals are incompatible and cannot 
be simultaneously fulfilled with current technology.’

However, the report fails to identify a clear way forward other than at the level of generality:
‘We need to take a holistic view of our energy economy - including generation, infrastructure, house building, 
and automotives - and search out ways in which energy policy and industrial strategy can be aligned better in all 
these areas.’

No one would take issue with this but it is essentially a statement of the obvious. There is no mention of public 
ownership as a way of providing this ‘holistic view’. This is despite providing the only case study on energy in the 
report about the pitfalls of relying on the market. The report is critical of the approach taken to nuclear:

‘Since 2008, it has been the policy of the UK government, through successive administrations, to support a 
programme of nuclear new build, to be financed and operated by the private sector. Currently plans exist to 
build up to 16 GW of new nuclear capacity, including the 3.2 GW at Hinkley Point C, at a total capital cost of at 
least £60 billion. This programme is an ideal case study of the way energy policy and industrial policy have been 
connected in the past, and should be connected better in the future. The stipulation that the nuclear new build 
programme should not receive direct government funding or subsidies has greatly reduced the government’s 
degree of leverage over the programme. Yet the government remains financially exposed through loan 
guarantees, and through contract-for-difference agreements. It indirectly guarantees very long-term revenue 
flows through commitments to the price consumers and industry will pay for electricity.’

This assessment is hardly surprising since even the Head of the National Audit Office, Amyas Morse, is quoted 
as saying “The Department has committed electricity consumers and taxpayers to a high cost and risky deal in a 
changing energy marketplace. Time will tell whether the deal represents value for money, but we cannot say the 
Department has maximised the chances that it will be.” 

‘The department’s deal for Hinkley Point C has locked consumers into a risky and expensive project with 
uncertain strategic and economic benefits,” (23/6/17)

The Government will claim this is an innovative financing deal. Mind you it said that about the Green Deal energy 
efficiency scheme and look at what a disaster that turned out to be.

Emphasis on the market

A crucial weakness of the report is a reliance on the market to deliver the strategy. It refers to ‘a strong 
competition regime’ as one of the foundations of industrial strategy. In fact on Page 36 it goes as far as to say 
it ‘would be a highly retrograde step to reintroduce any criteria other than competition into competition policy’. 
This nod to de-regulation could e seen as a cover for the kind of post-Brexit world being envisaged by many 
employers and Tory ministers. Statements like ‘regulation is failing to meet the demands of consumers’ and the 
government should use ‘market creation through its own demand - for instance, using the NHS as a customer for 
health innovations’ send privatisation alarm bells going.

What’s missing?

There is not a single reference in the report to the Paris Agreement or the Sustainable Development Goals. Yet 
the Government has signed up to both and they should be the cornerstone of an industrial strategy.  This is a 
serious weakness for a document that emphasises the importance of joined up thinking. The circular economy 
and resource efficiency are also not deemed worthy of a mention.
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No mention of trade unions

The ISC consulted with business and key stakeholders on the long-term future of the British economy.  Yet trade 
unions are not mentioned anywhere in the 50 page report.  This is at least consistent with Government Industrial 
Strategy since 2010 where the views of the workforce as stakeholders have been increasingly eroded. 

Decent Jobs and a Just Transition

There is no mention in the report of decent jobs. In 2011 the International Labour Organisation adopted a report 
that highlighted the need for innovative industrial strategies based on the concept of decent work. This approach 
is completely missing in the ISC report. Equally there is no reference to the concept of Just Transition as a 
central theme of a new industrial strategy. Experience has shown that the market is incapable of delivering the 
kind of transition that protects workers from an industrial strategy dictated by market forces.

Conclusion

The ISC has indicated that feedback is welcome prior to the publication of the final report in October, 2017. 
GJA will be sending in comments and will be lobbying for an alternative that is firmly rooted in the economics of 
sustainable development and climate change.




